
Omnis Live

A change is coming

8th December 2021Omnis 
Live
14 January 2026

Andrew Summers, Chief Investment Officer

Patrick O’Donnell, Chief Investment Strategist

Rohit Vaswani, Investment Director



2

CPD
Please remember that for this session to qualify as structured 

CPD you must include a note on the CPD file that captures 
your specific learning need along with a reflective statement 

that captures how the session has addressed it. 

As a result of participating in this webinar, you will 
understand:

• The macro-economic environment and its impact 
on asset classes 

• The principles of investment planning: Asset 
Allocation

• The principles of investment planning: Portfolio 
Construction

• The performance of investments

CPD Code
TBC
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1. Macro & 2026 Outlook

2. 2025 Performance Review

3. Proposition and Comms Update

4. Q&A

Agenda



Key Markets Performance

Performance in GBP to 09/01/2026

Source : Bloomberg,  MSCI

Uneventful December rounds off a strong year
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Markets are never dull

Performance in USD to 09/01/2026

Source : Bloomberg

Regime change in Venezuela – Oil price increases on increased geopolitical risks
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2026 Outlook – Reasons for caution

Performance in USD to 09/01/2026

Source : Bloomberg

All Major Market Strategists are constructive – sign of complacency and potential vulnerability?
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2026 Outlook – Reasons for caution
A fourth year of double-digit returns would be exceptional 

Source: Bloomberg
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2026 Outlook – Reasons for caution
Second year of a presidential term tends to be the weakest

Source: Bloomberg
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2026 Outlook – Reasons for caution
Valuations, concentration of leadership, AI hope

Source: Bloomberg
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What about the economy? 
Wage growth to slow - Falling quits rates & erosion of job-switching wage premium highlights subdued inflation pressure

Source: Bloomberg
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Which keeps us constructive on Bonds
With global bonds offering a yield over current inflation rates

Source: Bloomberg
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But unemployment is projected to increase
Potentially more than forecasters linear extrapolation

Source: Bloomberg
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Why do we think the risks are skewed?
Labour market movements are cyclical and usually trend for a lengthy period of time

Source: Bloomberg
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Why does it matter? 
Unemployment rate sustaining above the 3yr average tends to coincide with recessions

Source: Bloomberg
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Risks? 
We’re wrong on inflation

Source: Bloomberg
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Risks? 
Change of leadership in the UK – lead to fiscal uncertainty and push bond yields higher

Source: Politico poll of polls
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Current Positioning

• Underweight US Large-Cap Equity

• Overweight Fixed Income

 - Risk-reward favours Sovereigns over Corporate bonds

• Broadening out

 - Non-US equity (UK, Europe and EM) to outperform US

 - US Small-Caps to outperform Large-Caps

 - Healthcare and Energy Sectors to outperform

• Favour Latin America, China and India
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2025 Performance Review
Another year of exceptionally strong absolute returns for OMPS and Agility. 
Agility kept up with the peer group.

Source: Omnis Investments and FE Analytics as at 31 December 2025.
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Our Three Performance Levers
SAA has been a huge help; TAA positive, but less so; manager research has detracted again

SAA
Equity weightings a big contributor, outperforming global benchmark by circa 3%
But this is long term positioning

TAA
Mostly positive for Agility and modestly negative for OMPS; difference due to superior tools in Agility

Manager Research
A sizeable negative contributor, but very focused on a handful of funds with outsized underperformance, e.g. 
European Equity Leaders and US Smaller Companies
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Since Agility Launch 
Modestly behind peer group due to manager selection

Source: Omnis Investments and FE Analytics as at 31 December 2025.
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OMPS Since TAA Enhancements
All portfolios ahead of, or in line with, their peer group average due to previous SAA and manager selection.

Source: Omnis Investments and FE Analytics as at 31 December 2025.
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Being proactive
Thinking ahead to improve investment performance

New managers in 2025: Global Bond, Strategic Bond and Omnis Managed Funds

Mandate enhancements in 2025: Diversified Returns and Income & Growth

A sizeable number of new IM appointments are possible/likely in 2026 and mandate changes after 
considerable work undertaken throughout 2025

Enhanced Investment Strategy and Manager Research team.

Significant headwinds over the past two years provide a real opportunity for sustained outperformance 
when these dissipate.



Proposition and Comms Update

• Reduction of minimum 
investment to £10,000

• Openwork: Effective 
21 Jan 2026

• 2plan: Approval next 
week

• Cautious, Balanced 
and Adventurous 
moving to Schroders 
– no action required

• Distribution Fund 
being close – action 
required!

• Out this week – 
watch this space

Omnis Agility Omnis MM Funds 2026 Investment Outlook



QUESTIONS



Omnis Live

Thank you for joining us!



Important Information
For use by Openwork and 2plan Financial Advisers only. Issued by Omnis Investments, which is authorised and regulated by the Financial Conduct Authority. Registered address: Auckland 
House, Lydiard Fields, Swindon SN5 8UB. This update reflects our view at the time of writing and is subject to change. The document is for informational purposes only and is not investment 
advice. OmnisInvestments is unable to provide investment advice. Every effort is made to ensure the accuracy of the information, but no assurance or warranties are given. Past performance 
should not be considered as a guide to future performance.

The Omnis Managed Funds, Omnis Multi-Manager Funds, Omnis Japanese Equity Fund, Omnis UK All Companies Fund, Omnis US Smaller Companies Fund, Omnis US Equity Leaders Fund, 
Omnis Income & Growth Fund, Omnis European Opportunities Fund, Omnis Asia Pacific (Ex-Japan) Fund and Omnis European Leaders Fund have been developed solely by Omnis Investments 
Limited. The Omnis Managed Funds, Omnis Multi-Manager Funds, Omnis Japanese Equity Fund, Omnis UK All Companies Fund, Omnis US Smaller Companies Fund, Omnis US Equity Leaders Fund, 
Omnis Income & Growth Fund, Omnis European Opportunities Fund, Omnis Asia Pacific (Ex-Japan) Fund and Omnis European Leaders Fund are not in any way connected to or sponsored, endorsed, 
sold or promoted by the London Stock Exchange Group plc and its group undertakings (collectively, the “LSE Group”). FTSE Russell is a trading name of certain of the LSE Group companies. All rights 
in the FTSE ALL Share TR Index, FTSE Russell 1000 TR Index, FTSE World Japan TR Index, FTSE All-Share TR Index, FTSE Russell 2500 TR Index, FTSE World Europe ex UK TR Index and FTSE World Asia 
Pacific ex Japan TR Index (the “Index”) vest in the relevant LSE Group company which owns the Index. The Index is calculated by or on behalf of FTSE International Limited, FTSE Fixed Income, LLC 
or its affiliate, agent or partner. The LSE Group does not accept any liability whatsoever to any person arising out of (a) the use of, reliance on or any error in the Index or (b) investment in or 
operation of the Omnis Managed Funds, Omnis Multi-Manager Funds, Omnis Japanese Equity Fund, Omnis UK All Companies Fund, Omnis US Smaller Companies Fund, Omnis US Equity Leaders 
Fund, OmnisIncome & Growth Fund, Omnis European Opportunities Fund, Omnis Asia Pacific (Ex-Japan) Fund and Omnis European Leaders Fund. The LSE Group makes no claim, prediction, 
warranty orrepresentation either as to the results to be obtained from the Omnis Managed Funds, Omnis Multi-Manager Funds, Omnis Japanese Equity Fund, Omnis UK All Companies Fund, Omnis 
US SmallerCompanies Fund, Omnis US Equity Leaders Fund, Omnis Income & Growth Fund, Omnis European Opportunities Fund, Omnis Asia Pacific (Ex-Japan) Fund and Omnis European Leaders 
Fund or the suitability of the Indexes for the purpose to which it is being put by Omnis Investments Limited.

Certain information contained herein, including the ICE BofA Sterling Broad Market TR Index, ICE BofA Global Broad Market TR Index, ICE BofA Global Broad Market, ICE BofA Sterling Broad 
Market,ICE BofA UK Gilt TR Index, ICE BofA Sterling Corporate Bond TR Index, ICE BofA Global Broad Market Hedged TR Index, ICE BofA 1-5 year Sterling Non-Gilt Index and related index 
data ("Information") are the property of ICE Data Indices, LLC, its affiliates and/or information providers ("ICE Data and its Third-Party Suppliers") and is used with permission. ICE® is a 
registeredtrademark of ICE Data Indices, LLC or its affiliates ("ICE Marks"). BofA® is a registered trademark of Bank of America Corporation licensed by Bank of America Corporation and its affiliates 
("BofA")and may not be used without BofA's prior written approval. No reproduction or dissemination of the Information or Marks is permitted without an appropriate license. ICE Data and its 
Third-Party Suppliers DISCLAIM ANY AND ALL WARRANTIES AND REPRESENTATIONS, EXPRESS AND/OR IMPLIED, INCLUDING ANY WARRANTIES OF M ERCHANTABILITY OR FITNESS FOR A 
PARTICULAR PURPOSE OR USE, AND ACCEPT NO LIABILITY IN CONNECTION WITH THE USE OF SUCH INFORMATION OR MARKS. See https://www.ice.com/publicdocs/IDI_-
_Terms_and_Conditions_for_the_Index_Data_and_Custom_Index_Services.pdf for a full copy of the Disclaimer.

Certain information herein (“Information”) is reproduced by permission of MSCI Inc., its affiliates and information providers (“MSCI”) ©2023. No reproduction or dissemination of the Information 
is permitted without an appropriate license. MSCI MAKES NO EXPRESS OR IMPLIED WARRANTIES (INCLUDING MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE) AS TO THE 
INFORMATION AND DISCLAIMS ALL LIABILITY TO THE EXTENT PERMITTED BY LAW. No Information constitutes investment advice, except for  any applicable Information from MSCI ESG 
Research. Subject also tohttps://www.msci.com/notice-and-disclaimer.

https://www.ice.com/publicdocs/IDI_-_Terms_and_Conditions_for_the_Index_Data_and_Custom_Index_Services.pdf
https://www.ice.com/publicdocs/IDI_-_Terms_and_Conditions_for_the_Index_Data_and_Custom_Index_Services.pdf
https://www.ice.com/publicdocs/IDI_-_Terms_and_Conditions_for_the_Index_Data_and_Custom_Index_Services.pdf
https://www.msci.com/notice-and-disclaimer
https://www.msci.com/notice-and-disclaimer
https://www.msci.com/notice-and-disclaimer
https://www.msci.com/notice-and-disclaimer
https://www.msci.com/notice-and-disclaimer

	Slide 1: Omnis Live
	Slide 2: CPD
	Slide 3: Agenda
	Slide 4: Key Markets Performance
	Slide 5: Markets are never dull
	Slide 6: 2026 Outlook – Reasons for caution
	Slide 7: 2026 Outlook – Reasons for caution
	Slide 8: 2026 Outlook – Reasons for caution
	Slide 9: 2026 Outlook – Reasons for caution
	Slide 10: What about the economy? 
	Slide 11: Which keeps us constructive on Bonds
	Slide 12: But unemployment is projected to increase
	Slide 13: Why do we think the risks are skewed?
	Slide 14: Why does it matter? 
	Slide 15: Risks? 
	Slide 16: Risks? 
	Slide 17: Current Positioning
	Slide 18: 2025 Performance Review
	Slide 19: Our Three Performance Levers
	Slide 20: Since Agility Launch 
	Slide 21: OMPS Since TAA Enhancements
	Slide 22: Being proactive
	Slide 23: Proposition and Comms Update
	Slide 24
	Slide 25: Omnis Live
	Slide 26: Important Information

